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ADJOURNMENT OF THE HOUSE 
HON KIM CHANCE (Agricultural - Leader of the House) [5.01 pm]:  I  move - 

That the House do now adjourn. 

Order of Business - Adjournment Debate 
Hon KIM CHANCE:  I advise members of an early draft of the order of business for next week.  The Wood 
Processing (Wesbeam) Agreement Bill will be high on our priorities for Tuesday next week.  If there is 
agreement to deal with the Western Australian Meat Marketing Co-operative Limited (Shares) Bill 2002, we will 
deal with that also.  However, if members indicate to me that they would like more time to consider that Bill, I 
would be happy to defer it.  The rest of the orders of the day will remain as printed in today’s bulletin; that is, 
orders of the day Nos 10, 12, 17 and 15.  Other orders of the day might be added to the bottom of that list, but 
that is the intended order of proceedings at this stage. 

Iraq, United National Weapons Inspections  - Adjournment Debate 
HON DEE MARGETTS (Agricultural) [5.02 pm]:  Tonight I will add a different element to the speech I made 
last night during the adjournment debate.  Last night I talked about the concerns of an imminent crisis with 
regard to the United Nations weapons inspections and the double, triple and multiple standards that are being 
applied to the situation in Iraq.  The Greens (WA) position on Iraq was ratified by the Greens (WA) 
Representatives Council on 14 September 2002 and states -  

The Greens (WA) are opposed to US led military intervention in Iraq.   
We have grave fears for the civilian population of Iraq who are already suffering under sanctions 
costing thousands of lives.   
We also fear the political destabilisation that is likely to occur in other Middle Eastern countries.   
We deplore the potential cost in lives, injury, resources and to the environment to all countries that may 
be drawn into such a war.   
We deplore the suggestion of military action by the United States of America, and its allies, without the 
approval of the UN Security Council.  Such action would be illegal and would undermine human rights 
and security throughout the world.   
We urge the United Nations Security Council to not support a war on Iraq.  Any approval of military 
intervention in Iraq without clear evidence of weapons of mass destruction, and without clear evidence 
of an imminent threat from Iraq is most unjust.   
We call for nonviolent means to resolve this crisis.  In particular we call on all parties to engage in 
meaningful negotiations.  We believe that the United Nations has a responsibility to act to prevent war, 
and to facilitate nonviolent resolutions.   
We call for the United Nations Security Council to lift sanctions on non-military and non dual use trade 
and investment in Iraq, whilst maintaining the arms embargo.  
We believe that blanket sanctions and bombings serve to encourage and radicalise dictatorial political 
regimes, and worsen the suffering of the citizens affected.   
We call on all states, including Iraq and the USA and UK, to renounce weapons of mass destruction, to 
place such weapons beyond use, and to end their development and manufacture. 
We support the growth of democratic institutions and structures across the world and we call for the 
international community to support the development of strong civil society in Iraq.   
We challenge the notion that an attack on Iraq is in Australia’s best interests.  Such an invasion would 
be at the expense of human rights and international law which underpins Australian and world security.   
We oppose the use of any WA facilities to support the US military aggression.   

I will expand on the concerns of the Greens, particularly the final point.  Members are aware of the detailed 
concerns I have expressed on behalf of the Greens and my electorate about the proposal to expand the Lancelin 
defence training area from the Gingin coastal area north of Perth up to Geraldton.  There is some indication that 
the weight of community concern has at least taken that proposed expansion off the agenda.  However, the 
current defence training area is still being used and could be used for joint operations on a regular basis.   

We believe that the Government is on the verge of making an announcement about operation sea swap.  That 
operation to involve regular naval personnel from United States’ cruisers would be conducted on a trial basis to 
determine whether it could be run on a larger scale.  The State Government has assumed that it has community 
support to do that.  I do not know why it thinks that, because it has not asked the community.  The Government 
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wants to invite the US Navy to use the port of Fremantle, Perth Airport, the RAAF base at Pearce and other 
facilities.  At times, those facilities could be used exclusively, with security cordons or under rules controlled 
and operated by the United States military.  I remind members that this is not about six US cruisers coming to 
Perth twice a year; it would mean a permanent naval presence in and around Western Australia.  If the trial is 
successful, greater and greater numbers of US personnel could come to WA.  The ships and personnel might 
need to be armed and ready for action; that would require the Government to make a major decision.  If this 
proposal goes ahead, the southern portion of Western Australia will become a permanent de facto military base 
for the US.  The majority of Western Australians would not support that proposition.   

It behoves the current Labor Government to explain the implications of seeking approval for the US military to 
use Western Australia as a sea swap operation.  It is not just about Raytheon Australia Pty Ltd getting a couple 
of contracts in Western Australia and it is not about a couple of companies making money; the proposal will 
have major security and social implications for Western Australia.  It might even push out other economic 
activities, although that is not the main issue.  I am talking about ships that still neither confirm nor deny what 
weapons they are carrying.  We are talking potentially about an expansion of the operation in the future for a 
further operation that could include greater numbers of larger troop vessels and more military operations.  

There has been no indication at this stage whether regular naval visitors to Western Australia are not already 
fixing to use facilities such as those at Lancelin for training on a regular basis.  The people in that area already 
feel as though they are living in a war zone.  Training activity by sections of our military has already escalated.  I 
guess the Special Air Service is in training for potential future military contact.  Has the State Government and 
the Department of the Premier and Cabinet provided consultation on or given thought to the information that all 
Western Australians need to know before the Government makes such a decision on their behalf?  I know that 
my colleague Hon Jim Scott is very concerned about the South Metropolitan Region and the areas around 
Fremantle and Cockburn for a range of social, economic and health reasons and because of the potential threat 
should that whole area become a war zone.  The whole nature of that society will be changed.  It is not, or should 
not, be just about dollars or 30 pieces of silver.  It should also be about what is in the best interests of Western 
Australia.   

Hon Jim Scott:  Blood money.  

Hon DEE MARGETTS:  Hon Jim Scott interjected that it is blood money.  One wonders what is in the minds of 
those who think that this is a good idea.  As I indicated during a previous adjournment debate, they thought it 
was such a good idea that they went to the United States to sell it to the US military.  The indication is that we 
will hear very soon about that.  I hope that we hear that the Government has come to its senses.  I hope that the 
good sense that has been shown by some parts of the federal Labor Party on measured approaches to the United 
States’ current level of aggression towards Iraq will filter through to this Government.  I am not particularly 
hopeful at the moment.  There will be a major community response when people realise what kind of sell-out 
may be perpetrated - I hope that there is a chance that it will not be - on the people of Western Australia, the 
South Metropolitan Region and, potentially, the people of the Lancelin area, who are already experiencing 
extensive increased military action because of the potential for conflict in Iraq.   

Public Hospitals, Nursing Crisis - Adjournment Debate 

HON JOHN FISCHER (Mining and Pastoral) [5.13 pm]:  I refer to the nursing crisis in public hospitals.  I 
begin my speech with the old adage that where there is a will, there is a way.  There is a crisis in nursing not only 
in Western Australia but also throughout Australia and, indeed, overseas as well.  I have asked myself why such 
a crisis has arisen today when one did not occur in the 1970s.  What has happened to nursing as a profession?  
Why are people leaving the profession?  What is different today that was not apparent 20 years ago?  What did 
we do then that we do not do now?  If we know what that is, can we re-establish it in a more modern form that 
can be applied today?  There is no doubt that the nature of nursing has changed.  With rapid technological 
advances, nurses have had to become more proficient with an increasing array of medical devices and drugs.  
Nurses are increasingly used in community initiatives and within commercial workplaces, so there is an 
increasing need for nurses outside the hospital environment.   

A greater proportion of the patients in hospitals today are seriously ill, which places an increased workload on 
hospital staff.  In the past it was accepted that sick people die; however, people do not accept that so readily 
today.  Some are relentless in their pursuit to find a scapegoat following the death of a loved one or when an 
illness has failed to respond as predicted.  This puts an enormous load on nursing staff.  Nurses work in a 
pressure-cooker environment.  Quite frankly, the added pressure of constantly being brought to account is often 
the final straw.  Some 8 000 nurses are registered but do not work within our hospital system.  We must find a 
way to protect both nurses and doctors from gratuitous liability claims.   

The Minister for Health recently went to the United Kingdom to look for nurses.  I do not believe that is a 
solution to the problem.  We have sufficient nurses in Western Australia to fill the 700 vacancies.  However, we 
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need to change the established working conditions and alter the training of nurses to make them more useful on 
graduation.  If nursing is made an attractive career, we will not have the same problem in filling vacancies.  We 
know that we have an ageing nursing work force.  Why can we not attract younger nurses?  One reason I hear 
over and over again is that the working conditions of nurses are inflexible.  Today, in all walks of life, flexible 
working conditions have emerged to suit the varied lifestyles of the work force.  However, it seems that nurses 
are not allowed this flexibility.  This is one of the main reasons that nurses are leaving the profession.  A married 
nurse with children might like to work only nights, while a single, 25-year-old may not want to work nights at 
all.  

Hon Barbara Scott:  Why would they, when they could play?  

Hon JOHN FISCHER:  That is right.  A mother with small children may prefer days to afternoon and weekend 
work.  The permutations are endless, yet no flexibility exists.  This is one of the main reasons that many nurses 
choose to work for agencies, where they can choose when and where they are prepared to work.  Nurses have 
said to me that if each unit could coordinate its own roster system, they would be more prepared to fill short-term 
vacancies.  Because there is no flexibility in the system, hospitals resort to agency staff, which ends up costing 
hospitals up to 50 per cent more than permanent staff.  This has an eroding effect on hospital budgets and 
jeopardises the long-term opportunity to pay permanent nursing staff real professional wages.   

Another common complaint is that nurses simply cannot take annual leave.  Unless they apply a year in advance, 
they simply will not get leave.  If they need a few days off to attend to a personal matter, it is generally not 
granted.  In this day and age, that is draconian.  I do not know what I will do in a year’s time, so why should 
they?  Nurses simply resign if they need leave.  That is an outrageous waste of resources.   

Although I recognise that nurses might need a degree these days to keep abreast of technology, if they come out 
of university with a degree and no practical experience, it is no wonder that they leave nursing shortly after 
graduation.  When they are thrust into the pressure system of a modern hospital, many are sent packing 
immediately.  In the past, trainee nurses lived at the hospital, worked on the wards and did block study release.  
They were paid for that.  By the time they qualified, they were used to the conditions on the wards or in 
operating theatres and emergency rooms, and were ready to take on the responsibility.  Today, student nurses are 
not practically trained during their course.  With the exception of the course offered by the University of Notre 
Dame Australia, they do very little in the way of practical studies.  This leaves them overwhelmed by what they 
face on the wards after graduation.  It is no wonder that we cannot keep nursing staff for long periods.  We could 
attract nurses to the profession through cadetships.  The Government could pay the higher education contribution 
scheme fees and negotiate with the universities to offer block paid work through which students would get real 
hospital experience.  In return, nurses could work one year within the public system for each year of study.  
There would be some attrition of student numbers following their first experience on the wards, but that would 
weed out only those who were not suited to nursing in the long term.  This would provide student nurses with 
paid nursing experience and the guarantee of work upon graduation.  It is important that we provide housing as 
an incentive for nurses who are sent to the country.  After nurses complete their degree, they are expected to 
spend six weeks in a hospital.  If they find themselves in a country town, they have to pay for their own food and 
accommodation.  If they do not have accommodating parents, one wonders how they are expected to live during 
that time.  Who establishes the rules that affect the practical day-to-day work of nurses?  Such rules do not work.   

We must make nurses’ working conditions more attractive and flexible, and, as a part of their working 
conditions, we must offer ongoing study opportunities.  Public surveys frequently place nursing as one of the 
most admired professions.  Given that, we must ensure that the environment in which they work compensates 
them in a fashion the public expects.  With sufficient will, and by listening to nurses’ concerns, we can make 
nursing an attractive occupation once again.   

Question put and passed. 

House adjourned at 5.21 pm 
__________ 

 


